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JCIPE Update
• The Health Mentors Program (HMP)
opened the Spring 2021 semester with
online Module 2 Orientation in February,
engaging 137 student teams of more than
750 students. Student teams scheduled
and conducted a virtual home visit with
their Health Mentor throughout the spring
semester and gathered for the online IPE
Small Group sessions in April to conclude
Module 2. 137 teams presented their
Module 2 Wellness Presentations during
this online session, with the help of 18
facilitators and four co-facilitators.
• HMP also had the pleasure of
collaborating with the Jefferson Health
Design Lab (JHDL) to create a “design
sprint”. Our objective was to refine HMP
and attain a more structured alignment
of the content delivery with the overall
program goals. This was also an
opportunity to improve engagement of
both students and mentors. Participants
involved in this innovative work included
the JHDL staff, eight students, three
Health Mentors, three faculty/facilitators,
and six JCIPE/HMP staff.
• During the spring semester, 182 students
from five professions (Medical Imaging and
Radiation Sciences, Pharmacy, Physical
Therapy, Physician Assistant Studies, Public
Health) joined us to practice speaking up
for patient safety in our virtual Introductory
TeamSAFE workshops, bringing our total
participation for 2020-21 to 1,237 learners.
This includes the East Falls Occupational
Therapy program, which was new
to TeamSAFE this past year. We look
forward to Speech-Language Pathology
and Athletic Training joining us for the
upcoming academic year.
• In its second offering as an integrated
component of SKMC’s Gateway to
Internship course, Advanced TeamSAFE
included 148 students from 4 professions
in virtual workshops during March 2021.

Next year, all FACT-1 nursing students will
join their medical school colleagues in
continuing to grow the program!
•J
 CIPE integrated Alzheimer’s Virtual
Interprofessional Training (AVIT) into
the Adult-Gerontology Primary Care
Nurse Practitioner Master’s specialty
curriculum during the spring semester.
25 total students from four professions
(Medicine, Nursing Practice,
Occupational Therapy, and Pharmacy)
participated in the pilot of a new, oneday format, including all three cases
showing the spectrum of Alzheimer’s
from diagnosis to late-stage illness.
We are thrilled to announce that
Jeannette Kates, PhD, CRNP, AGPCNPBC, GNP-BC, Program Director for the
Adult-Gerontology Primary Care Nurse
Practitioner MSN (Master’s) specialty,
joined AVIT as a faculty lead on July 1,
2021. We look forward to expanding
AVIT programming by offering
simulations at affiliate continuing
care retirement community the Hill
at Whitemarsh during Summer 2021
under Dr. Kates’ and Dr. Susan TothCohen’s leadership.
•F
 rom late fall through early spring, nine
students joined us from six professions
(Medicine, Nursing, Occupational
Therapy, Pharmacy, Physician Assistant/
Public Health Dual-Degree, and
Population Health) for Enhancing
Services for Homeless Populations
(ESHP) to explore team-based care
for homeless populations in several
different settings.
•S
 tudent Hotspotting concluded its
2020-21 year in April (coinciding our
Wrap Up with the JCIPE Conference!).
75 total students (from Jefferson,
Harvard, Johns Hopkins, and
Northeastern PA) and 38 total advisors
participated this year, working with 17

patients (our most ever!). In addition
to our recurring programming, we
offered two new Essentials Workshops
this year, on Motivational Interviewing
and Trauma-Informed Care (and our
3 external teams participated in our
workshops for the first time!).
• 1 37 students from 6 professions
(Couple & Family Therapy, Medicine,
Occupational Therapy, Pharmacy,
Physical Therapy, and Physician
Assistant Studies) participated in
Team Care Planning, conducting a
discharge planning meeting for acute
stroke patient Reverend Walker in
partnership with our ever-talented
standardized patients and caregivers.
We look forward to piloting a new
maternal health case currently under
development this coming year.
• The Jefferson Teamwork Observation
Guide (JTOG) App has a total of ~3,610
users (~2,190 more users since our last
report). We are undergoing another
round of App and dashboard upgrades
with a focus on revamping and further
improving our dashboard functions.
The paper-based version of the JTOG
tool was made available for licensing
to external users and the App version is
estimated to be available later this year.
• JCIPE’s Racial and Social Justice
Taskforce continued its work, holding
discussions with rotating leaders each
month, creating a diversity statement
to be used in all JCIPE programs next
year and beginning work on a selfstudy template to guide standardized,
close examination of all program
content relative to diversity, equity and
inclusion (DEI). Issues of DEI were also
incorporated into two recent faculty
development offerings. Additional work
at the center level will take place during
strategic planning later this fall.
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